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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

Name of the head of the Institution

Dr. N. Suresh Kunar

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 04522465285
Mobile no. 9443867923

Registered Email

princi pal @cet.ac.in

Alternate Email

gsm@cet.ac.in

Address Madur ai Ranmeswar am Hi gh Road,
Vi raganoor, Madurai

City/Town MADURAI

State/UT Tam | Nadu

Pincode 625009




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr . Geet ha Si vasubr amani an

Phone no/Alternate Phone no.

04522465285

Mobile no.

9842129696

Registered Email

gsm@cet.ac.in

Alternate Email

princi pal @cet.ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://vcet.ac.in/wp-content/upl oads

[2021/01/18-19_agar _report . pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://vcet.ac.in/wp-content/upl cads/?2

021/03/Link-2-item 4- Handbook-
final -19-20-. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR G Period From Period To
1 A 3.02 2016 17- Mar- 2016 16- Mar - 2021
6. Date of Establishment of IQAC 20- Feb- 2016

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://vcet.ac.in/wp-content/uploads/2021/01/18-19_aqar_report.pdf
http://vcet.ac.in/wp-content/uploads/2021/01/18-19_aqar_report.pdf
https://vcet.ac.in/wp-content/uploads/2021/03/Link-2-item-4-Handbook-final-19-20-.pdf
https://vcet.ac.in/wp-content/uploads/2021/03/Link-2-item-4-Handbook-final-19-20-.pdf
https://vcet.ac.in/wp-content/uploads/2021/03/Link-2-item-4-Handbook-final-19-20-.pdf

No Data Entered/ Not Applicablel!!

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

View File

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 4
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

No Data Entered/ Not Applicable!!!

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

No Data Entered/ Not Applicable!!!

View File

14. Whether AQAR was placed before statutory Yes
body ?



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/9822_Quality_Initiatives.docx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/9822_Special_Status.docx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/9822_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/9822_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/9822_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/9822_Quality.xlsx

Name of Statutory Body

Meeting Date

Managenent 09- Mar - 2021
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 04- Feb- 2020
17. Does the Institution have Management No
Information System ?
Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

students, allocation of portions f

and periodically by the Principal
checked and signed by the Princi
comrent s wherever necessary. During
papers, correspondi ng key & schenes
filed. The HoD randonmy checks at

mont hly scrutiny and signed by the

reports given. Any adverse observat

The institution has a systematic way of curriculumdelivery and docunentati on.
At the beginning of the semester each course teacher conpiles a course file
with the course plan, prepared material for each unit, node of delivery,

t eachi ng nmet hodol ogi es/ AV aids to be used, assignnments to be given to the

or each internal assessnent test etc. The

file is counter checked by the nodul e coordi nator and the HOD and finally
signed by the Principal. The classes are frequently nonitored |ive by the HOD

and conments recorded. These records are
pal and the Vice Chairman with suitable
the course of the senester, sanple question
of valuation test and assignment papers are
| east 10% of the answer scripts to verify

whet her the papers have been val ued as per the key and the schene. Every day
cl ass handling nentioning the nethodol ogy adopted is entered in the course |og
book by the course teacher. The course file and the | og book are subjected to

HOD and by the Principal. These docunents

are also subjected to Internal audit by the internal audit commttee and

ion is imediately taken up for review and

corrective neasures inmplenented.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Ni | Ni | Ni | Ni | Ni | Ni |

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during

the academic year




Programme/Course Programme Specialization Dates of Introduction

NiTl Ni | Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
Nill Ni | Nl

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students Ni | Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Cl SCO Certified Course 24/ 07/ 2019 84
on CCNA-2 Modul es
| oT Workshop 06/ 01/ 2020 52
Wor kshop on Wb 16/ 08/ 2019 39
Devel opnent
Wor kshop on Mobil e App 01/ 08/ 2019 40
Devel opnent
Wor kshop on Gani ng 25/ 07/ 2019 38
Tool s

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers No
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

1. Students’ feedback is obtained on |line twice a senmester and the software
anal yses the feedback and gives both a graphical and a worded report about each
course teacher. The reports are nade available to the HODs and the course



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/9822_Projects_undertaken_1615960296.xlsx

t eacher

Parent s’

neeti ng

and corrective actions wherever
2. Class Commttee neetings are conducted thrice a senester to nonitor the
progress of teaching and | earning process and the feedback is inmediately
anal ysed and corrective actions taken wherever
course exit survey is analysed by the course teacher
the course delivery and assessnment to realize the course outconmes are planned
and inplemented in the ensuing senester 4. The feedback from enpl oyers are
assessed according to the nature of the enploying conpany and the correspondi ng
programis strengthened through val ue added courses,
i ndustry interaction to enhance the enployability of students.
feedback is simlarly anal ysed and put to use in enhancing not only the
curriculumbut also for better training the students for enpl oynent.
pl aced al ummi

necessary are imedi ately inpl enented.

necessary 3. The end of semester

and plans to inprove upon

guest

| ectures and
5. The Al umi

Vel |

are invited to address and train the students every year 6.

f eedback are given necessary wei ghtage appropriate to the requests
made and acadenic rel ated suggestions are taken up in the departnent

DAC

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the
Programme

Programme
Specialization

Number of seats
available

Number of
Application received

Students Enrolled

No Data Entered/ Not Applicable !!!

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 2085 9 125 NIl 6

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of
Teachers on Roll

Number of
teachers using
ICT (LMS, e-
Resources)

ICT Tools and
resources
available

Number of ICT
enabled
Classrooms

Numberof smart
classrooms

E-resources and
techniques used

No Data Entered/ Not Applicable !!!

View Fil e of

| CT Tools and resources

No file

upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

 Each teacher of the department is assigned mentorship and allotted 15-20 students in the | year of entry and
will continue to be the mentor for 4 years, the duration of the program « The mentor interacts with the mentees
and acquires personal and academic information about each mentee ¢ Starts maintaining a record « Appraises
the mentees about the college rules and regulations, opportunities available and facilities to be used ¢ After the
first IAT, assesses the mentees on their academic performance and discuss the reasons for less than expected
performance with mentees based on need « Checks on any personal reasons that may interfere with the



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/9822_Demand_ratio_1615961707.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/9822_ict_tools_1615961717.xlsx

academic performance of the mentee ¢ Establishes contact with one of the parents if necessary « Continues the
follow up of the academic, co-curricular and extracurricular activities of the mentees and tracks the academic
performance in each semester ¢ Parents are called for a discussion whenever necessary e If the mentor finds
the issue of the student is beyond her/hiscapacity to handle the issue is referred to the HOD and further to the
Principal if necessary * The Principal suggests referring to an external counsellor if the situation warrants and
suggested follow up actions taken

Number of students enrolled in the
institution

Number of fulltime teachers Mentor : Mentee Ratio

2094 131 1:16

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

131

131

Nill

Nill

45

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers
receiving awards from
state level, national level,

international level

Designation Name of the award,
fellowship, received from
Government or recognized

bodies

No Data Entered/ Not Applicable !!!

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end

examination

No Data Entered/ Not Applicable !!!

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

As per Anna University norns, Centralized two witten tests, one nodel exam and
3 assignnents as planned by the course teacher are conducted for each course
and the nmarks obtained are upl oaded as internal assessnent marks in the Anna

Uni versity Wb Portal.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Academ c cal endar for the ensuring academnmic year is prepared well ahead of
time which includes the nunber of working days, official holidays and al
progranms planned for the students by the respective departnents and genera
prograns. The internal assessnent dates are planned as soon as the Anna
Uni versity senmester cal endar is announced and circulars are sent to all staff
and students well ahead of the schedul ed dates. The end of semester exam nation
time table is released by Anna University.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/9822_Honours_recieved_1615961728.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/9822_Evaluation_1615961738.xlsx

institution are stated and displayed in website of the institution (to provide the weblink)

https://vcet.ac.in/departments

2.6.2 — Pass percentage of students

Programme
Code

Programme

Name

Programme
Specialization

Number of
students

final year
examination

appeared in the

Number of
students passed
in final year
examination

Pass Percentage

No Data Entered/ Not Applicable !!!

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://vcet.ac.in/ wp-

cont ent/ upl oads/ 2021/ 03/ Link-1-2.7.1-Studentssati sfacti on-survey. pdf

CRITERION Ill - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project

Duration

Name of the funding
agency

Total grant
sanctioned

Amount received
during the year

No Data Entered/ Not Applicable !!!

View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Ankl e M. M Kart hi k, Cl 14/ 09/ 2020 Cash Prize
Rehabilitation |M. K. Danot har an Rs. 3, 00, 000
and
M.R M Aravind
Heal th Care M. S. Sai Smart | ndia 03/ 08/ 2020 W nner Cash
Devi ce Abi shek Hackat hon 2020 Prize Rs. 50, 000

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
- - - - - Nil |

No file upl oaded.

3.3 — Research Publications and Awards



https://vcet.ac.in/departments
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/9822_Pass_percentage_1615961688.xlsx
https://vcet.ac.in/wp-content/uploads/2021/03/Link-1-2.7.1-Studentssatisfaction-survey.pdf
https://vcet.ac.in/wp-content/uploads/2021/03/Link-1-2.7.1-Studentssatisfaction-survey.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/9822_Research_Fund_1615962580.xlsx

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

ECE 2
EEE 3
VECH 1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Department Number of Publication Average Impact Factor (if

any)

Type

No Data Entered/ Not Applicable !!!

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

No Data Entered/ Not Applicable !!!

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

International National State Local

Number of Faculty

No Data Entered/ Not Applicable !!!

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Number of students
participated in such

Number of teachers
participated in such

Title of the activities Organising unit/agency/

collaborating agency



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/9822_journals_notified_on_UGC_1615962607.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/9822_Books_and_Chapters_1615962614.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/9822_Bibliometrics_1615962624.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/9822_Index_1615962632.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/9822_Faculty_participation_1615962639.xlsx

activities

activities

No Data Entered/ Not Applicable !!!

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited
Pr oduct W nner Smart | ndia 1
Devel opnent and Hackat hon 2020
| nnovati on
Pr oduct W nner cll 3
Devel opnent and
| nnovati on

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
Proj ect Expo Madur ai MABI F 1 1
Agri cul tural Jallikattu 2.0
Col | ege
Rur al Nat i onal Rur al 1 1
Devel opnent Institute of Devel opnent
rural

devel opment
Panchayat hr aj

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

Nill

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

No Data Entered/ Not Applicable !!!

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of



https://assessmentonline.naac.gov.in/public/Postacc/Extension/9822_Extension_1615962647.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/9822_Linkages_1615962666.xlsx

students/teachers
participated under MoUs

No Data Entered/ Not Applicable !!!

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

0 0

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

No Data Entered/ Not Applicable !!!

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)

Aut oLi b- Li brary Ful l'y M5-SQL 5.1 with 2009

Managnent Sof t war e VEB OPAC
4.2.2 — Library Services

Library Existing Newly Added Total

Service Type
No Data Entered/ Not Applicable !!!
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
- - - Nl
No file upl oaded.
4.3 - IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 810 20 755 1 1 6 46 60 64
g
Added 0 0 0 0 0 0 0 0 0
Tot al 810 20 755 1 1 6 46 60 64

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)



https://assessmentonline.naac.gov.in/public/Postacc/MoU/9822_MoU_1615962673.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/9822_augmentation_details_1615963596.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/9822_Library_1615963634.xlsx

65 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
Ni | Ni |

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
1000 97482120 10 1197364

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Each departnment has its required nunber of |aboratories and the weekly tinme
tabl e prepared ensures that every class has access to the lab as per the AU
syl l abus, Library is opened from8.30 amto 6.00 and students can borrow books
with their 1 Ds assigned by the librarian. Reading in the library is permtted
out side class hours. Students can access the Library Content through OPAC for
borrow ng books. On line journals, NPTEL videos and CDs can be accessed by
students Faculty al so can borrow books based on their college ID nunbers and
faculty can visit the library any tine during working hours and access books,
journals, e journals, NPTEL videos and CDs. The sports ground is available for
students beyond the class hours however during the tinme of Sports neet practice

sessions will be held as schedul ed by the Physical Director Students have
access to the conputes in the conputer |abs during | ab sessions and the
Conmput er Centre can be used during breaks and till 7.00 Pmin the evening. But

as al nost all students possess their own | aptops, the use of coll ege conputes

is on the decline. Cassroons are allotted to students of each year of each

departnent and are accessible fromnorning 8. 30 amto evening 6.00 pmto both
faculty and students.

https://vcet.ac.in/wp-content/uploads/2021/03/Link-2-4.4.2-procedures-and-policies.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support - 0 0
frominstitution

Fi nanci al Support
from QG her Sources

a) Nati onal St at e Gover nnent 779 15515050
Schol ar shi ps
b) I nt ernati onal - Nill 0

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,



Nil
https://vcet.ac.in/wp-content/uploads/2021/03/Link-2-4.4.2-procedures-and-policies.pdf

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

No Dat a Enter ed/ Not

Applicable !!!

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Depart nment 30 60 Nil I 10
Activities
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual

harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
Nil I Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
No Data Entered/ Not Applicable !!!
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

No Dat a Ent er ed/ Not

Applicable !!!

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level

Number of Participants

COLORS- Cul t ur al
Conpetition

Col | ege

Level

292



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/9822_Development_Schemes_1615964712.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/9822_Placement_1615964730.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/9822_Progression_1615964740.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/9822_Qualifying_1615964837.xlsx

Sports Day Col | ege Level 250
No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 - Ni Il Ni Il Ni Il Ni |l Ni |l
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

NI L

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The details of registration are: Registered under the Tam | Nadu Societies

Regi stration Act 1975 (Tami | Nadu Act 27 of 1975) on 29/05/2014. Seri al

No: 77/ 2014 The final year students of the college both UG and PG during the

| ast week of their course register as life tinme alummi/alunmae by paying a fee
of Rs.1000. Thereafter they are enrolled as alumi nenbers of the college. They
are invited to attend the annual Al umi neeting, distinguished Alumi, al umni
enpl oyed in reputed industries and MNCs and Alumi who are entrepreneurs are
regularly invited to deliver special talks and lectures to the students and
also for interactions. Alumi expertise is also used for training the students
for placenent.

5.4.2 — No. of enrolled Alumni:

2765

5.4.3 — Alumni contribution during the year (in Rupees) :

450000

5.4.4 — Meetings/activities organized by Alumni Association :

2

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

1. Decentralized way of working is one of the practices of the Managenent. The
responsibilities related to academ c activities and col |l ege devel opnent
prograns are assigned to heads and coordinators with tine to tinme consultation

wi th Managenent for problemsolving if any. Heads of Departnments are given ful
autonony to plan and execute their departnental acadenic and rel ated
activities. 2. Participative Managenent - The College is governed by a
carefully constituted Governing body and the Heads of Departnents are invitees
to every Governing Council neeting wherein they present the activities/needs
and devel opnental plans of each departnent while the Principal presents for the




Col | ege.
requirenments.

HCDs are given ful

opportunity to present and defend the budget

Weekly HOD neetings with the Principal

Trust ensures that strategies and plans of action are represented to the
Managenent and approved with no tine del ay.

and Vi ce Chairman of the

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Adm ssion of Students

Admi ssion is strictly according to
the State CGovernment norms. 65 of the
students are adm tted through single
wi ndow counsel | i ng by DOTE and 35 are

filled by the Managenent as per ranking
by the Consortium of Self Financing
Arts Science and Engi neering Coll eges

I ndustry Interaction / Collaboration

The Managenent strongly pronotes
Institute — Industry Interactions and
both faculty and students take up short
termtraining and internship in notable
i ndustries. Three MoUs have been signed
in 19-20 Sienens CoE in Manufacturing,
NI T Trichy, FACILITATI ON CENTRE and
MSME —TDC Canpus to Corporate Program
to train faculty and students and
enhance skill devel opment of students.

Human Resource Managenent

The Managenent ensures that Teacher
Student ratio is naintained as per
Uni versity norns. The vacancies in both
teachi ng and non- teaching staff
positions are filled as per the Coll ege
Pol i cy based on nerit.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The contents of the library has been
enhanced to the tune of 10.0L in
terns of purchase of books and
continui ng the subscriptions for
journal s( print and on line). The
| aboratories are well equipped and the
physical infrastructure is over and
above the requirenment prescribed by the
Anna University.

Research and Devel opnent

The Managenent extends 100 support to
research activities. Faculty are
encouraged to apply for funded research
both to Governnent agenci es and
I ndustries. The faculty are encouraged
to follow up the status of the
proposal s submtted and financi al
support is extended to themfor a
personal visit to the agency for the
follow up and al so for the presentation
of the project proposal when called
for. Such support has resulted in




acquiring Rs. 33.35L as part and ful
di sbursal for the sanctioned projects

during 19-20. Many proposal s have been
subm tted during the academnic year.

Exam nati on and Eval uati on

The end of semester exam nation (the
summat i ve eval uation) is conducted by
the affiliating university. The
i nternal assessnent is centralized and
the assessnent includes tests and
assi gnnents. The assi gnment
topic/titles planned are at the
application / analysis |level and the
students are given sufficient tine to
conpl ete the assignnent. Each course is
internally assessed with three tests
and three assignnents and a final nobde
exam nation. The question papers are
set covering all the Bl oom s taxonony
| evel s and the answers are eval uated
with a detail ed key and schene of
eval uation, which is shared with the
students for conplete transparency. The
coll ege has its own policy for handling
mal practice in the internal assessnent
which is also nade transparent to the
students.

Teachi ng and Learni ng

Teachi ng-1 earni ng process has taken
new di nensi ons and i nnovative teaching
met hods such as
Thi nk—pai r—share, fli ppedcl assroonganes,
role play, scenario analysis based
teachi ng, analysis of case studies,
real time problem sol ving, open web
assignnents on current topics rel ated
to the course taught etc. are being
commonly adopted to suit the cogni sant
| evel of the course taught and
students. Guided Self-study is
encouraged and the tests are desi gned
to bring out all the levels of |earning
by the students. Students are
encouraged to take up and conplete
NPTEL courses in their own disciplines
and interdisciplinary courses. Teachers
attend many FDP prograns to augnent
their depth in the subjects taught and
al so conpl ete NPTEL courses. Faculty
al so participate in nany
national /i nternational conferences to
keep thensel ves updated in the state-of-

the-art developnent in their fields

Curri cul um Devel opnent

Curricul um Devel opnent As the coll ege
i S an non-autononous Institution
affiliated to the Anna University, the
curriculumis designed by the
Uni versity




6.2.2 — Implementation of e-governance in areas of operations:

E-governace area Details

Pl anni ng and Devel opnent Ni |
Admi ni stration Al'l faculty and the Principal have
college domain e mail IDs Al official

conmuni cations both within and outside
the college are only through mails.
I nstructions to students are al so
t hrough class nails.

Fi nance and Accounts

The Managenent takes care of finance
and accounts

St udent Admi ssion and Support

At the tine of adm ssion, a data base
is created for the new entries. A
Student Information System (SI'S) has
been created and all the details of
i ndi vidual teacher’s tine table for the
senester internal marks, attendance for
each period of each class etc. are
upl oaded and can be accessed by
Principal, students and teachers.

Exam nati on

The Internal Assessnment Question
papers prepared by the teachers are
sent to the examcell by mail. The

mar ks are upl oaded in SIS which can be
accessed by the Controller of
Exami nations. Internal Assessnent marks
can be calculated in the SIS by the
course teacher and the student.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 M. B. Var un - SAE- Soci ety 2596
Kumar and of Autonotive
M. M Vi vek Engi neer
Pr abhu

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching

staff

From date

To Date

Number of
participants
(Teaching

staff)

Number of
participants
(non-teaching

staff)

No Data Entered/ Not Applicable !!!

View File



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/9822_Development_training_programmes_1615966774.xlsx

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development

programme

No Data Entered/ Not Applicable !!!
View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
1 Nill Nill Nill
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Free Transport, Full Ful | fee concession for Concessi on in Medical
fee concession for wards wards in Vel ammal Expenses in VMCHRI
in Vel anmal School s, School s, Concession in
Concessi on in Medi cal Medi cal Expenses in
Expenses in VMCHRI VMCHRI

6.4 — Financial Management and Resource Mobilization
6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institution is being purely private institution, the financial audit is

conduct ed scrupul ously and diligently. The external auditor appointed audits

the accounts every year and prepare the statenents of accounts which is dully
si gned.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion III)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
- 0 -
No file upl oaded.
6.4.3 — Total corpus fund generated
0
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No - Yes I nt er nal
Assessnent
Conmittee
Adm ni strative No - Yes I nt er nal
Assessnent
Conmittee

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/9822_Training_Programmes_1615966424.xlsx

There is no formal parents- teachers Association. However each departnent takes
a special initiative to hold a parents — teachers neeting every year to
sensitize the parents on the nuances of the senester system and the inportance
of continuous assessment. Parents are also called for interactions with
teachers, nmentors and HoD as and when situation demands either with respect to
their wards’ academ c progress or discipline issues. Parents are drafted as
menbers in Department Advisory Conmittee.

6.5.3 — Development programmes for support staff (at least three)

1. Support and encouragenent for higher studies 2. Sports activities for
hol i stic devel opnent 3. Conputer training

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Preparation for Autononous Status 2. Training of faculty for Autonony
t hrough guest lectures and invited talks 3. State Level Semi nar on Autonony

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF Yes

¢)ISO certification No

d)NBA or any other quality audit Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Date of

Name of quality
initiative by IQAC

conducting IQAC

Duration From

Duration To

Number of
participants

2019

Two Day

12/ 12/ 2019

12/ 12/ 2019

13/ 12/ 2019

75

State Level
Seni nar on
Acadeni c
Aut onony -
Sust ai ni ng
and
Enhanci ng
Quality (In
t he cont ext
of
Engi neeri ng
Educat i on)

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
#Eachf or Equal 11/ 03/ 2020 11/ 03/ 2020 35 15

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

1. Talk on Environmental Pollution and Renedi ation 2. 200 students and one




Nodal officer enrolled for Jal Shakthi Abhiyan
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities No Ni |
Provision for |ift No Ni |
Ranp/ Rai | s Yes Nill
Braille No Ni |
Software/facilities
Rest Roons No Ni |
Scri bes for exam nation Yes Ni Il
Speci al skill No Ni |
devel opnment for
differently abl ed
students
Any other simlar No Nl
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 Nill 1 26/ 07/ 2 2 Ener gy Conserv 446
019 Awar eness | ati on of
Program ener gy
for
School
student s

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Col | ege Hand book

17/ 06/ 2019

The students who
viol ate the Professiona
ethics in terns of
punctuality, irregularity
and dress code are

nmoni t ored, counsel |l ed and
corrected
HR Pol i cy Bookl et 13/ 05/ 2019 Al'l Faculty nmenbers

have access to E copy of
the Coll ege HR policy
which is al so uploaded in
the Coll ege website.
Pol i ci es and procedures
nentioned therein are
adhered to.




7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

- Ni | Ni | Ni

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. The STP supplies water for our extensive |awn, tress and other plants on
campus. WAste segregation is encouraged in class rooms. 2. Segregation of wet
and dry waste initiated 3. Awareness program on water conservation 4. Awareness
program energy conservation

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

The two beat practices for the college have already been identified as 1.

I ncul cation of Research Culture anpbng Faculty and Students 2. Placenent and
Training (Career Devel opnent) Best Practice 1: Title: Inculcation of Research
Cul ture anpbng Faculty and Students A Research Comrittee constituted in the
coll ege functions with the followi ng Goals: ¢ To inculcate the culture of
research anong faculty and student ¢ To identify the enmerging and thrust areas
of research and disseminate the information to staff and students ¢ To
stinmulate the faculty to initiate the work in the chosen area of interest and
i nvol ve students in the project « To notivate the faculty to present the
findings in reputed journals / National / International Conferences and refine
the on- going research work « To stinmulate the faculty and student to present/
publish the research papers in national / international conferences /reputed
journals ¢« To encourage faculty use this opportunity to work towards a Ph.D
degree ¢ To give inpetus and assistance to faculty to apply to fundi ng agencies
like AICTE, DST and DRDO for furthering their research work « To kindle
interest in students for active involvenent in short duration and |ong duration
projects. ¢ To uplift research work to the level of patenting « To liaise with
t he managenent for procuring and establishing optimal infra-structure
facilities required for research « To identify thrust areas to know the
i ndi vidual research interest The Context: In recent years educationa
institutions are grade and ranked not only based on the teaching and | earning
an equal enphasis is given to the Research activities of the institution.
Having identified R and D activities as one of the bestpractices of the
Col l ege, the thrust given to Research in the last five years have borne fruit
and both faculty and students have focused on variousl evel s of research
activities. The Practice: The contextualization of the above is effected by the
followi ng practices: ? Faculty pursuing Ph.D and with Ph. D. degrees are
encouraged to attend and present papers in national and internationa
conferences to get exposed to recent and energing trends in their fields of
interest. ? To facilitate the sane, the managenent extends financial assistance
to the tune of 50 towards TA, DA and registration fee. On duty | eave can be
avail ed by the teachers for such participations. These provisions are al so
extended to students for participations in sem nars/ synposial/ project contests
etc. ? Concession in weekly work [oad up to six hours is offered to faulty
wor ki ng on funded projects. ? External experts from bodies |ike DST and DRDO
are invited to address the faculty to give assistance in preparing a project
report to be submtted for funding. ? Seed noney is provided to carry out work
necessary prelimnary work to enhance the probability of receiving funding ?
Emi nent researchers are invited to canpus for delivering |lectures during
Nat i onal and International semni nars/ workshops/ conferences organi zed by the
various departnents in the college to boost the know edge | evel of the faculty
and the students. ? Faculty can apply to the managenent for travel, boarding




and | odgi ng allowances to visit reputed research |aboratories and funding
agencies |like AICTE, DST and DRDO either to submt their proposals in person or
follow up the subnmitted proposals. As a part of the curriculum prescribed by
the Anna University, the final students have to take up and conpl ete project
work. Turning this to the advantage of students, the nature of project work
assigned to the students is of quality and sonetinmes a portion of the research
work carried out by the faculty nmenbers. Such a practice lifts the level of the
students to a higher platformof know edge domai n. ? Menoranduns of
Under st andi ng have been signed with nmany industries / agencies and such a
practice plays a vital role in interaction of faculty and students with the
i ndustries and design projects in collaboration with them ? The idea of
Interdisciplinary projects has been pronul gated and this has caught on by the
students and faculty. ? CIPD has been set up which has culmnated in
establ i shing a Business ? Incubator bagging fund to the tune of ~ 43 | akhs.
Evi dence of Success: The quality of proposals has increased many folds and the
followi ng tabl e shows the funds Funds sanctioned for 19-20 Fundi ng Agency No.
of Projects Sanctioned Anbunt (Rs.in lakhs) DST 1 30 EDI |, DST-NI MAT 1 2.6
Al CTESTTP 1 3 AICTERPS 1 6 Al CTE —MODROBS 2 14.8 Total 6 56.4 Problens
Encount ered and Resources Required: Pronpter reply fromfunding agencies wll
be encouraging. If the funding agencies can point out the reason for rejecting
t he proposal or offer suggestions for inprovenment, it will go a long way in the
devel opnment to faculty and hence the students. Best Practice 2: Title:
Trai ni ngPl acenment Goal s: ¢ To persuade the students to possess a sound
technical know edge in the area of study ¢ To enhance the progranmm ng skills of
students ¢ To train the students in time- bound answering of aptitude tests -«
To hel p students excel in |anguage and communication skills e To prepare the
students for different |evels of selection process such as group discussions
and one-to- one interviews ¢ To hel p boost the students’ confidence |evel
t hrough soft skills trianing ¢« To inculcate the inportance of projecting a
smart appearance ¢ To groomthe students to the corporate level ¢« «? To ensure
that all eligible students are enpl oyed by the end of the final year of study
The Context: Qur Managenent has al ways had a pointed focus on the training the
students for canpus placenment fromthe first batch of students onwards. Wthin
a short period, a Training and Placenent Cell has been established with an
experienced Placenent O ficer in charge. Since then the placenent process of
the coll ege has taken a | eap towards successful placenent of students. The
Practice: The canpus recruitnent cones under the purview of the placenent
of ficer. The placenent officer is assisted by a team of Placenent coordinators
drawn from each departnent — one faculty nenber and two student nenbers. This
team pl ans and coordi nates the activities related to placenent training. At the
end of the third year, students are given the choice to opt for canpus
pl acenment, the other choices being progression to higher studies/ ainmng to be
an entrepreneur. The choice of the student is endorsed by the parent / guardi an
inwiting. This choice streamlines the student towards his/ her future. The
Intensive placenment training is offered only to those who have opted for canpus
recruitment. It is worth nentioning that till the third year all students
undergo the common training prograns irrespective of the options they nay be
choosing. Such an approach to the training prograns ensures that all students
get quipped to enployability to a certain extent. The time table incorporates
the periods allotted for acconmodating these sessions- 4.10 to 5.00 P.M every
day. A systematic and scientific approach has been devel oped for effective
training of the students towards canpus recruitnment. The process chart bel ow
denonstrates the steady build-up of skills required for direct canpus
recruitnent. To augnent the training given by the faculty of the college
resource persons of repute are brought in to enhance the skills of the
students. External experts from PAC training Acadeny, Chennai and Learn Wl
Chennai are invited to render soft skill training to the students « Speci al
sessions for General aptitude training are handle by trainers |ike




M . El doRanjithof T.1. M E and experts frominstitutions |ike FACE and SVMART ¢ On-
line placenent tests are taken up the students on a regular basis to enhance
aptitude, nental ability and reasoning skills of the students ¢ To augnent the
training given by the faculty of the college resource persons of repute are
brought in to enhance the skills of the students. ¢ External experts from PAC
trai ni ng Acadeny, Chennai and ¢ Learn Wel| Chennai are invited to render soft
skill training to the students ¢ Special sessions for Ceneral aptitude training
are handle by trainers like M.E doRanjith of T.1. M E and experts from
institutions |like FACE and SMART ¢« On- |ine placenent tests are taken up the
students on a regular basis to enhance aptitude, nmental ability and reasoning
skills of the students. On all college occasions and definitely at the tinme of
canmpus recruitnment the students are required to wear fornmal dress with the
coll ege blazer. The following should also find a place in this context Canpus
pl acenent includes non I T sector conpanies — the conpanies / industries that
recruit students, branch wi se. The placenment cell takes all efforts to place

students in core conpanies and if the conpanies do not cone down to Madur ai
students are taken to canpus interviews schedul ed in Vel ammal Engi neeri ng
Col | ege, Chennai as a pool ed canpus drive. Also off canpus interviews in
i ndustries are planned by the placenment officer exclusively for students of
Vel ammal Col | ege of Engi neering technol ogy. Evidence of Success: Al the
efforts of the college bear fruits and the coll ege has registers a note-worthy
pl acement record. On canpus Placenment details for 15-19

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://vcet.ac.in/wp-content/upl oads/2021/03/Li nk-3-7.2-Best-practices. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Vision of the Institution: To emerge and sustain as a center of excellence for
techni cal and manageri al education uphol di ng social values. A neasure of
sustaining as a centre of excellence is to inpart education that enpowers the
students to becone enpl oyabl e/ opt for higher studies in reputed institutions
/ expl ore avenues for entrepreneurship. The College in keeping with its Vision
and M ssion, ensures that students develop the confidence to fit into nore than
one of the above three categories. The Training and Placenent Cell every year
begins the training programfromthe beginning of the Ill year and students are
given intensive training in taking up aptitude tests in |ogical reasoning
taking up aptitude tests in technical know edge enhancing soft skills facing
interviews both technical and HR in multiple sessions. Conpany specific
training is also inparted to students to ensure placenment in M\Cs. The trainers

are well experienced personnel fromreputed institutes and conpani es. Wl
-placed Alumi are also involved in training the students in various aspects of
augnenting enployability skills. As the outcone the College is justifiably
proud of consistent 80-85 placenent each year in highly reputed MNCs such as
ZOHO, Amazon, Vooni k, Kaar Technol ogi es, Coda d obal, CTS, Wpro, Infosys, HP
Del | Conputers, Sundaram Cl ayton, TVS, M Sigma, MRFTyres etc. Preparing the
students for GATE examination is an integral part of every Department’s
activity and students are encouraged to sit for GATE exans to enable to qualify
them for higher studies in reputed institutions and al so boost the opportunity
for enployability in PSUs. Special hours are set aside within the tine table to
train the students for GATE exam nation and rel evant books are al so nade
available in the College library. Vistas are opened up for Pursuing higher
studies in reputed Foreign Universities through Alumi abroad and al so by
hel ping the students in identifying Universities suited to their field of study
The Col |l ege lays a strong enphasis on evol ving students to be enpl oyers rat her



https://vcet.ac.in/wp-content/uploads/2021/03/Link-3-7.2-Best-practices.pdf

t han enpl oyees and the Coll ege has set up a DST sponsored | EDC (I nnovation and
Ent r epreneur shi p Devel opment Centre) which caters to the devel opment of buddi ng
entrepreneurs by regularly organi zing Entrepreneurshi p Devel opnent prograns for
students, Entrepreneurs Meet and financially supporting | ED projects every year
to the tune INR 1 | akh for each project. Consequently, quite a few students
becone entrepreneurs i mediately after graduating or after a few years of
gai ni ng experience froma reputed enpl oyer.

Provide the weblink of the institution

https://vcet.ac.in/wp-content/upl oads/2021/03/7. 3. pdf

8.Future Plans of Actions for Next Academic Year

In the nonth of Cctober 2019, application for grant of Autononpbus Status to the
Col | ege was submitted to the affiliating Anna University. In the Month of
February 2020 (12.2.2020), the Inspection conmi ssion from Anna University visited
the college to inspect the preparedness for Autonony and based on the teanis
recommendati on, the University gave the coll ege the go ahead to forward the
allocation to the UGC. The on line application was submtted on 20.2.2020. Hence
the future plans and focus will be on preparing for Coll ege Autononpbus status in
al | aspects ans devel oping strategies to make Col | ege Autonony a success.



https://vcet.ac.in/wp-content/uploads/2021/03/7.3.pdf
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